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Dear Parents, 
 
I am delighted to announce that Ofsted, following a 2 day inspection in October, have deemed that 
Moorside Infant School no longer requires Special Measures. This is testament to the hard work and 
endeavour of everyone associated with the school, pupils, parents, staff and governors. 
 
I welcome the Ofsted report, as it provides us with an independent and objective measure of our 
continuing progress.  The views of the inspectors complement ours and their advice is helpful, 
constructive and encouraging.  There are some overwhelmingly positive comments about all areas of 
our school, which confirm we are on the right track.  For example, the inspectors’ state: 
 
In Leadership: 

 Leaders have shown resilience and determination to overcome the many challenges that the school 
has faced. They know the school well and have a clear understanding of areas for further 
improvement. 

 The curriculum is broad and balanced. Pupils develop wider experiences through a variety of trips 
and visits. 

 Governors ensure that leaders use additional funding effectively in order to support the 
development of physical education and sport. Pupils enjoy the weekly sports sessions delivered by a 
sports coach. Teachers’ skills and expertise in delivering physical education have also improved 
through working alongside this coach. 

 
Safeguarding: 

 The arrangements for safeguarding are effective. Staff and governors receive regular safeguarding 
training. As a result, staff take their responsibilities to keep pupils safe seriously. They have a good 
understanding of the challenges that pupils may face. 

 
Teaching and Learning: 

 Where teaching is strongest, high expectations are evident. In these lessons, teachers encourage 
high standards of behaviour and create a positive learning environment. They address 
misconceptions well and ask questions that probe pupils’ understanding, allowing them to explain 
their thinking. 

 The teaching of phonics is improving. Pupils benefit from having phonics taught earlier, in Nursery 
and Reception. The new system for tracking pupils’ development of phonics skills is enabling 
teachers to closely monitor progress and quickly intervene when pupils are struggling. 

  Writing and mathematics have developed, as shown by improved outcomes for pupils. 

 Teachers have a secure subject knowledge, particularly in terms of pupils using the correct 
vocabulary for each subject. 
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 Pupils who have an education, health and care plan make better progress because the support that 
they receive is well planned and of high quality. Additional adults make a strong contribution to the 
progress of these pupils. 
 

Personal development, behaviour and welfare: 

 The school’s work to promote pupils’ personal development and welfare is good. 

 Relationships between staff and pupils are positive. There is a strong sense of nurture, where pupils 

feel safe and secure. 

 Relationships between pupils and staff are positive. As a result, pupils generally conduct themselves 

well in school corridors and during breaktimes and lunchtimes. 

 
In our Early Years Provision: 

 Teachers’ initial assessments are accurate. Teachers complete these promptly. Accurate 

assessments enable teachers to develop a good understanding of children’s initial needs as they 

enter the Nursery class. 

 Since her appointment, the Early Years Leader has already made a positive contribution to 

strengthening the provision. The Early Years Leader is clear about the main areas for improvement. 

As a result, the quality of teaching is improving. The recent work on promoting speaking and 

listening skills is successfully helping teachers to develop children’s vocabulary. 

The overall judgement of Requires Improvement reflects the fact the school is on an exciting journey, 
and rapid improvements have been made. We have a ‘new senior leadership team who have quickly 
identified and actioned the main priorities for school improvement. However, some actions are in their 
infancy and, therefore, it is too early to evaluate whether leaders’ actions are having a positive impact 
on pupils’ learning and progress’.  
 
I fully intend to keep this momentum going, so that our school continues to move forward. Our 
improved data in 2018 demonstrates that teaching and learning has improved, and we have projected 
that by the end of this year, our pupil outcomes will be in line with National.  
 
Improvement always takes time, especially when a school has been in Special Measures, and we are 
determined that next time Ofsted visit, they will recognise our continued development. Our 
development plans already target the areas suggest by Ofsted: 
 
-The development of new leaders and our wider curriculum; 
-Further improve the quality of teaching and learning; 
-Improve behaviour, particularly by addressing attendance. 
 
I would like to thank parents for their support, which is reflected in the report, ‘The overwhelming 
majority of parents hold positive views about the school. One parent reflected the views of many stating: 
‘I cannot praise the staff enough for how they look after the children every day.’ 



 
learning, caring, sharing, growing 

 

 
 
Improving a school is a team effort. We now have a very strong team at Moorside, who feel supported 
in their roles. I would like to personally thank the staff and governors for their hard work to remove the 
‘Special Measures’ judgement. 
 
The full report is on our school website: http://www.moorsideschools.org.uk/ofsted/ 
 
Kind regards,  
 

 
Mrs Rowett 
Acting Headteacher 
 


